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tourism, 
recreational 

activities

'free' houses 
to attract 
specific 

professions 
(e.g. doctors)

historical 
& cultural
heritage

decentralisation
of services, 
company/s 

offices...

silver 
economy

Ecosystem 
services = 

opportunities to 
develop activities 

in rural areas

increasing 
demand of 

local, seasonal 
and ecological 

products.

co- 
working

support schemes 
to access first 
employment 

experiences after 
studies

in���n�� / pe���n�� ex���n�� / co���x�

co- 
working

favour 
networking, 

new 
connections, 

collaborations

creation of 
smaller business 

places - 
cheaper/more 
affordable for 
young peole

USP for rural 
areas: 

healthier, 
fresh air, 

cheaper living

remote 
working 

opportunities

family 
facilities

safe spaces
to share 
failure!

test 
entrepreneurial 

ideas

networks - 
for working

together

new models 
for 

interaction, 
collaboration

match 
funding

access to 
new 

technologies

innovative 
funding 

programmes 
(adapted to needs
of young entrepr.)

co- funding 
for initial 

investment

in���n�� / pe���n�� ex���n�� / co���x�

understanding how 
things/people work 
in other contexts to 

get back & 
appreciate local 

areas

travelling /
experience

abroad

education
wo��- p�a��

lo���

po���y & ot���s

new working 
opportunities
(also remote)

inform young 
ppl about 

opportunities 
offered by 

Smart Villages

innovating 
traditions & 

crafts, working
with natural 

products

inter- 
generational
exchanges

interaction 
with local 
traditions, 

cultural 
heritage

Board below:
Note down the ingredients for success (desirable) for getting and maintaining a job in this sector. Split 

internal & external ingredients; cluster external ingredients. (20')

Out of the ingredients for success, identify ‘must- haves’ (essential) for getting and maintaining a job in 
this sector and turn the post- its to yellow. (10')

Board on the right: note down key opportunities in this sector (related to must- haves or not). (15')

entrepreneurial 
mindset / hard 

work

don't be
afraid of
failure!

motivation
to stay in 

rural areas

replace 
competitive 
attitude with 
collaborative 

approach

coming back 
with new ideas

(after 
experience 

abroad)

motivation 
to succeed 
with your 

project

balance 
working 
locally/ 

remotely

better 
communication & 
outreach (about 
existing support 

schemes)

policies: 
long- term 

perspective

educational 
system should 
prepare young 

people not to be
afraid of failure

networks - as 
'safe spaces' 

to share 
experiences

transformation 
of abandoned 

rural buildings / 
farms

"welcome 
pack" for 

newcomers &
ppl returning

make young people 
feel welcome when 
they move (back) to 

villages / connect them 
with existing initiatives, 
businesses, networks... 

(ex. NL)

networking

developing 
skills, 

supporting 
training

Support to 
dissemination 

of new projects 
/ results / 
products

Logistics 
facilities to 

sell 
products

encourage / 
facilitate 

moving from 
urban to rural 

areas

communication 
& outreach

communication 
about 

opportunities 
offered by rural 

areas

exploit local 
& digital 

opportunitiescatalysts for 
engagement

USP for rural 
areas: access 

to nature, 
cheaper living

"welcome 
pack" for 

newcomers &
ppl returning

networking

transformation 
of abandoned 

rural buildings / 
farms

creation of 
smaller business 

places - 
cheaper/more 
affordable for 

young peole (NL)


